
AC-EXS® - the world’s widest choice of ready-to-use assessment and 
development centre exercises.

www.adc.uk.com/ac-exs                           +44 (0)1483 752 900                           info@adc.uk.com 

Effective assessment and development centres use multiple business simulation exercises to provide 
organisations with an objective measurement of a candidate’s suitability for a particular role, whist allowing 
the candidate to experience a realistic job preview.

Choose from the world’s widest range of business simulation exercises in your centres to discover the right 
people for recruitment, promotion, succession planning, development or restructure.

AC-EXS on Demand

Why use AC-EXS?
AC-EXS exercises are ready-to-use, enabling you to deliver engaging, valid 
and fair assessment or development centres instantly. Internationally 
recognised as the first choice for high quality behavioural assessment, 
the AC-EXS range:

• Offers over 250 tried and tested ready-to-use work simulation 
exercises 

• Assesses 35 commonly recognised behaviours or ‘competencies’ that 
can be mapped to each specific job role

• Covers five levels of assessment for Non-Management, Graduate, 
First-line Management, Middle Management and Executive & Senior 
Management roles

• Reflects typical working scenarios: working alone, one-to-one and in 
groups

• Is set in relevant industry sectors and realistic business functions
• Consists of user-friendly components
• Provides consistent results that are fair and free from bias
• Used in over 50 countries 
• Is available instantly from our online store www.adc.uk.com/store

Register free and choose 
from over 250 exercises in 
store at: 
www.adc.uk.com/store

Choose

Download your exercise 
materials from ‘my a&dc’, 
available to print whenever 
you need them.

Download and print

Order online for UK print 
and post and we’ll deliver 
everything directly to you.

Print and post

For advice, support or 
postage outside the UK, 
our client services team are 
here to help. 

Talk to us

AC-EXS® 

Assessment and Development Centre Exercises



Assessment training courses

Our successful series of interactive training modules embrace the major elements of assessment centre practice to 
enable you to acquire the skills and expertise you need:

    

For more information, visit www.adc.uk.com/training

AC-EXS in Action

AC-EXS from a&dc

Telephone:   +44 (0)1483 752 900
Email:    info@adc.uk.com
Web:  www.adc.uk.com/ac-exs

a&dc® and AC-EXS® are registered trademarks of The a&dc Group. All rights reserved. Innovative HR Solutions distribute a&dc 
products and services in the GCC.

Our exercises cover an extensive list of 35 easily recognisable behavioural criteria that cover individual traits, managerial 
skills, decision making skills, interpersonal skills and motivational behaviour. To assess these job related criteria for any 
role, there are seven different types of exercise available:

• In-basket exercises: Require participants to work through the contents of an in-tray containing printed emails, 
letters and other items. 

• Analysis exercises: Require the participant to analyse and interpret a dossier of information from a mix of sources 
and then compile a report, give a presentation, or both. 

• Scheduling exercises: Require the participant to schedule limited resources, preparing a plan indicating how they 
will be deployed.

• Interview simulations (roleplays): Participants are required 
to meet with another member of staff (internal) or someone 
outside the organisation (external) with the aim of achieving 
a pre-defined goal.

• Fact find exercises: Participants are given limited 
information and asked to find out more from another party, 
so that they can make a confident decision.

• Oral presentation exercises: The participant is asked 
to prepare for and make a formal presentation that is 
consistent with the demands of the target role.

• Group discussions: Require participants to work together to 
make decisions about work-related situations or scenarios 
(either with an assigned role or non-assigned role).

• Express exercises: Condensed versions of their original 
counterparts, taking less time to complete and mark.

If you need something unique to your organisation, talk to us about customised and bespoke exercises designed 
specifically for you. 

Customised and bespoke exercises

• Core assessor skills 

• Advanced assessor skills

• Centre design and management

• Feedback skills

• Competency design

• Introduction to competency based interviewing

• Professional competency based interviewing

• Centre administrator skills  

http://www.innovative-hr.com/

